
Opt-Out of Medical – Earn $1,000

The College is offering an initiative  
this year to benefit eligible faculty and 
staff who choose to waive the College  
medical coverage. Those who do not  
take the College medical plan will  
automatically receive $1,000. The  
$1,000 will be added to pay in two  
installments, $500 in February and $500 
in September, 2016 if currently employed. 
This Opt-Out encourages you to consider 
your healthcare options outside the  
College (i.e. through a spouse’s plan). 
Keep in mind that the College pays over 
$500 per month for individual coverage 
and over $1,300 per month for family 
coverage, so the Opt-Out may be a  
win-win for employees and the College. 
This initiative will be reviewed next year  
to determine if it is beneficial to the  
employees and the College.

If you have already waived medical 
coverage, you are automatically in the 
Opt-Out. If you waive medical coverage 
during this open enrollment, you will be in 
the opt-out. If you are not covered under 
a Wellesley College group medical plan 
either as a subscriber, or as a dependent, 
you are in the Opt-Out.

Before you decide whether or not to 
waive coverage, some important  
considerations: 

n  How do plan costs compare? 
(i.e. monthly premiums, deductibles, 
copayments, coinsurance)

n  How do plans compare regarding 
benefit coverage?

n  Will you have to change your 
doctor(s)?

Contact the Human Resources benefits 
team at x2212 or x2211 with questions. 

2016 MEDICAL PLAN DESIGNS

There will be no changes to the existing HMO and PPO medical designs for 2016, as 
outlined in the charts below. 

HMO Plan Current Plan

Out-of-Pocket Maximum 
(Individual/Family)

$2,500 / $5,000

Office Visit Copay $25 copay

Inpatient Admission $500 copay

Outpatient Day Surgery $250 copay 

PPO Plan (closed) Current Plan

Calendar Year Deductible  
(Out-of-Network) (Individual/Family)

$500 / $1,000

Out-of-Pocket Maximum 
(Individual/Family)

$2,500 / $5,000

Office Visit Copay $25 copay

Inpatient Admission $500 copay

Outpatient Day Surgery $250 copay

* See appendix for 2016 State Mandates update

New ID Cards. Plan participants will receive a new ID card only if they change the plan 
they are enrolling in.

Using HPHConnect. With Harvard Pilgrim, you have round-the-clock access to your Plan 
information plus health-improvement and decision making tools. Go to HPHConnect and:
n Check your benefits and plan details
n Change your PCP
n Access the Now iKnow Tool
n  Compare hospitals and prepare for procedures
n  Access tools to help manage chronic conditions,
n  Use health resources, coaching services, online calorie/activity tracking, etc. and
n  Review your Personal Health Record, including your medication and claims history, visit 

summary, illnesses/conditions and more.

Access to HPHConnect is easier than ever so get started today:
n  Go to www.harvardpilgrim.org and select “Members”
n  Under the Your Account tab, select “Create an account”
n  Enter your Harvard Pilgrim ID number (from your ID card), your birth date, zip code and 

the last four digits of the subscriber’s Social Security number
n  Choose a username and password to activate your account

FOR QUESTIONS. Call Harvard Pilgrim Member Services at 1-888-333-4742 M-F from 
8 a.m. to 5:30 p.m., and until 7:30 p.m. on Mondays and Wednesdays. 

www.harvardpilgrim.org

