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APRIL, 2015

THIS FACULTY EDITION OF THE  
HR ILLUMINATOR INCLUDES  
THE FOLLOWING INFORMATION: 

n  New Healthy You Program

n Active You Walking Challenge

n  Prosperous You Program

   —  New Roth Option,  
effective 7/1/15

   —  New Mortgage  
Discount Program

   —  New TIAA-CREF Live Webinars

 n  Updated Benefits Website

n HPHC Sessions

n Other Programs

n Benefit Provider Contact Information

HR Illuminator
Highlights for Faculty

A Note from Carolyn Slaboden, 
Assistant Vice President for Human Resources

Wellesley College and the Human Resources Office are taking a comprehensive view of our 

faculty’s overall well-being. We are invested in providing meaningful benefit resources that look 

holistically at what is important to each of you at different stages of your life. 

Over the course of the coming year, you will hear more about a new program to Live Wellesley 

Together, which will incorporate physical, emotional and financial components. In the meantime, 

I encourage you to visit our newly updated Benefits web pages (www.wellesley.edu/hr/benefits), 

which provide clear and current information on a range of benefit resources.

In the spirit of overall well-being, I am pleased to announce that Wellesley College was named 

one of the Healthiest Employers for 2015 by the Boston Business Journal. This is a significant 

achievement, especially in the greater Boston area, and we couldn’t have done it without each 

of you.

In terms of your financial wellness, we will be introducing two new benefits for faculty:

n  A new after-tax Roth option through the 403(b) Retirement Plan and

n  New mortgage discounts from TIAA-CREF as a result of an expanded relationship with  

TIAA Direct.

I encourage you to read about these new programs in this issue of the Illuminator and watch 

your home mail for Roth enrollment details. Also take advantage of TIAA-CREF’s training  

sessions (and Brainshark presentation) and contact a TIAA-CREF representative or make  

an appointment with our certified financial planners for individual guidance.

Best Wishes,

Carolyn Slaboden
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Biometrics Screening
If you didn’t get a biometrics screening at 
the Walking Challenge Launch event, get it 
done from 2:00 to 4:00 p.m. at the June 4 
Walking Challenge Award and Celebration 
event in the Alumnae Ballroom.

Keohane Sports Center/Physical  
Education, Recreation, Athletics 
(PERA) Fitness Center Orientations
The Fitness Center is now hosting weekly 
orientations to encourage everyone to  
engage in regular fitness activities. 
Orientations are being held each week on:

n  Tuesdays from 11:30 a.m. to 12:15 p.m.

n  Wednesdays from 6:00 to 6:45 p.m.

n  Fridays from 11:30 a.m. to 12:15 p.m.

Go to www.wellesley.edu/athletics for more 
information.

NEW HEALTHY YOU PROGRAM

This year, Wellesley College has updated the Healthy You Incentive program and added 
a new meQuilibrium incentive.

Earn Your Healthy You Incentives
From now through June 30, you can earn Healthy You incentives. You receive a $150 
VISA gift card for completing three healthy activities. If your spouse is covered by our 
medical plan, he/she can receive an additional $50 VISA gift card by completing the 
Health Questionnaire. Go to www.wellesley.edu/hr/benefits/healthyyou.

New meQuilibrium Incentive
The meQuilibrium program helps you learn about your stress levels, the factors that influ-
ence your reactions to stress and easy ways to cope with and reduce stress in your life. 
MeQuilibrium is offering a $25 VISA gift card if you complete three activities by June 30. 
Go to https://www.mequilibrium.com/wellesley to get started.

ACTIVE YOU WALKING CHALLENGE

Our Walking Challenge runs through May 30. We hope you are participating and  
are out walking! For more details about the Active You Walking Challenge, go to  
www.wellesley.edu/hr/benefits/healthyyou and click on the Walking Challenge link.

“It has been a long winter and I am looking forward to Spring and the sequel of the  

Active You Challenge. Fire up your Fitbits and get ready for another active fitness  

season. Walk your talk!” Connie B., PERA

From the Boston Business Journal Healthiest Employers issue: Wellesley College 

employees walked a total of 258.3 million steps during last year’s Walking Challenge.

Join us at the Award and Celebration Party:  

Thursday, June 4, beginning at 3:30 p.m. 

in the Alumnae Ballroom.

Walking Challenge Prizes

Our top three walkers will receive: an Aria scale (1st place), Reebok design-your-
own sneakers (2nd place) and a Nutri Bullet (3rd place). Plus, we’ll have prizes for  
the best video, the best healthy selfies, and two unsung heroes. Prizes will include  
five Healthy Baskets from HPHC (valued at $100 each) and a pair of Beats by  
Dre earbuds.
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Special Individual Certified  
Financial Planner (CFP)  
Meetings
Our CFPs, Harry Friedman and Mary  
Koenig, have added appointments  
to meet with you about your  
retirement plan, the new Roth option 
or financial and retirement planning 
in general. We encourage you to  
take advantage of their expertise by  
calling Ext. 3289 to schedule a  
one-on-one appointment on  
May 1, 4, 6, 11, 13, 18, 22,  
27 or 29.

NEW: TIAA-CREF is hosting 
Live Webinars. See the next 
page for the schedule and to 
join – or listen later.

Use this great resource 
to get the information you 
need.

PROSPEROUS YOU PROGRAM

We have additions to our Prosperous You program this year. Read about the new Roth option and 
TIAA mortgage discount program below and take advantage of the education and financial planning 
sessions that will be available. 

New Roth Retirement Plan Option, available July 1, 2015
Wellesley College is introducing a new Roth option in the 403(b) Retirement Plan for faculty.  
As you may know, any contributions you make currently to the 403(b) Retirement Plan are deducted 
from your pay before taxes. This means you save on current taxes and withdrawals are taxable. 

With the new Roth option, you make after-tax contributions to the 403(b) Retirement Plan so that 
your future withdrawals will be tax-free (based on the timing of the withdrawal*). Another advantage is 
that earnings on your Roth contributions are never taxed. Note, too, that the Wellesley College matching 
contribution will apply to your pre-tax and/or Roth contributions, up to the current limit.

More information about the Roth option will be mailed to your home in mid-April. In the meantime, 
you may want to consider the new Roth option if:

n  You are currently in a low tax bracket; 

n  You expect your tax rate during retirement will be higher than your current rate;

n  You are not eligible to make Roth IRA contributions currently because of a higher income 
level; and/or

n  Your retirement income needs are met and want to leave a potentially tax-free legacy to  
your heirs. 

Roth Option Timing
If you want to open a Roth account under the 403(b) Retirement Plan, you must complete  
and return the Agreement for Salary Reduction Form (in your home mailing packet) to  
Human Resources before May 31, for contributions to begin in July. 

Roth Option Education
TIAA-CREF representatives will come to campus to present two education sessions on the new 
Roth option:

n  Wednesday, May 13, from 12:30 to 1:30 at the College Club, Council Dining Room

n  Wednesday, May 20, from 12:30 to 1:30 at the College Club, Council Dining Room

Lunch will be provided by TIAA-CREF, you are welcome to bring a guest but space is limited.  
Please RSVP as soon as possible to Ext. 3289.

Go to www.tiaa-cref.org/wellesleycollege and click on “The Roth Option” link or schedule an  
individual consultation with a TIAA-CREF representative by calling 1-800-732-8353 or going  
to www.tiaa-cref.org/schedulenow. You may also access a Brainshark presentation from  
www.wellesley.edu/hr/benefits/retirement-program.

*   To avoid paying taxes on your Roth distribution, you must be at least 59-1/2 and have started contributions at least five years before  
the withdrawal.

PROSPEROUS YOU
WORKING TOGETHER FOR YOUR FINANCIAL WELLNESS
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Special Session on Retiree  
Medical Options, Medicare  
and Social Security
Harvard Pilgrim’s “Celebrating 65”  
Program is an educational seminar  
designed to help you take a pro-active  
approach to retirement and your own 
healthy future. You’ll learn about what 
Medicare and Social Security can provide 
and what medical plans are available at  
age 65. Get the answers you need from a 
Harvard Pilgrim expert so that you have  
the knowledge you need to make informed 
decisions when you retire. 

   This session is open to all (whether 
you’re about to retire or just beginning 
to think about it). Join us for  
information, discussion – and dinner – 
for yourself and a guest. Please RSVP  
to Ext. 3289.

Presentation: Tuesday, May 12 from 4:30 
to 6:00 p.m. at the Wellesley College Club. 

Retiree Health and  
Well-being Resources
Go to www.wellesley.edu/hr/benefits/ 
prosperous-you and click on the  
Prosperous You Summary for an overview.

PROSPEROUS YOU PROGRAM (cont.)

New TIAA Mortgage Discount Program for non-tenured faculty and administrative staff

TIAA is expanding their services to include TIAA Direct with access to exclusive  
discounts, borrowing products and privileges:

n  A Closing Cost Discount. Up to $1,000 off your home purchase closing costs when you 
close on a new mortgage for a new home purchase or refinance your first mortgage on your 
existing home

n  A Discount on Adjustable Rate Mortgages. An additional 0.125% (1/8%) discount off  
the rate on any adjustable rate mortgages with TIAA-CREF when you close on a new 
mortgage or refinance your first mortgage of your existing home

n  A Discount on a Home Equity Line of Credit. A 0.25% discount off the margin on a  
revolving line of credit if you finance your home renovation or pay for your children’s  
education using the equity in your home. 

Visit www.tiaadirect.com or call 1-844-248-2360 to learn more.

New TIAA-CREF Live Webinars
See the Live Webinar schedule below and then register (at www.tiaa-cref.org/ve) to listen in.

Financial and Retirement Planners – Available Throughout the Year
To schedule an individual counseling session with a TIAA-CREF representative, call  
1-800-732-8353 or go to www.tiaa-cref.org/schedulenow.

Wellesley College covers the cost of our certified financial planners (CFPs) so that you get 
one-on-one guidance on financial, investment and retirement planning – right on campus. 
These CFPs are not tied to an investment fund or vendor and provide an independent  
perspective. Call Ext. 2212 or 2215 to make an appointment. (Also, see page 5 for the  
extra dates that are available to discuss the new Roth option.)

Join your colleagues for live 
webinars designed for the real 
world… now in real time.

 

April

Tomorrow in Focus: Saving for your ideal retirement  5/19, 12-1 p.m.  |  5/20, 3-4 p.m. 

The Starting Line: Why and how retirement saving should begin now   
5/19, 3-4 p.m.  |  5/21, 12-1 p.m.

Your Next Great Adventure: Living well in retirement  5/20, 12-1 p.m.

Charting Your Course: A financial guide for women  6/23, 12-1 p.m.  |  6/24, 3-4 p.m. 

Paying Yourself: Income options in retirement  6/23, 3-4 p.m.  |  6/25, 12-1 p.m.

Halfway There: a retirement checkpoint  6/24, 12-1 p.m.

Inside Money: Managing income and debt  4/14, 12-1 p.m.  |  4/15, 3-4 p.m. 

Money at Work: Foundations of investing  4/15, 12-1 p.m.  |  4/16, 3-4 p.m.

Equally Prepared: Financial planning for the LGBT community  4/14, 3-4 p.m.

Charting Your Course: A financial guide for women  4/21, 12-1 p.m.  |  4/22, 3-4 p.m.

Economic outlook and investment insights with Global Investment Strategist Dan Morris  
4/22, 12-1 p.m.  
 
Paying Yourself: Income options in retirement  4/21, 3-4 p.m.  |  4/23, 12-1 p.m.

May

June

W Spending 

W Saving 

W Planning 

W Investing

W Living

Register today at
www.tiaa-cref.org/ve 
 

www.wellesley.edu/hr/benefits/prosperous-you
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UPDATED BENEFITS WEBSITE

Over the past few months, we’ve been updating our Benefits website. Check it out if you 
haven’t been on recently. You’ll see that it’s more streamlined and intuitive to navigate. 
Go to www.wellesley.edu/hr/benefits to see what’s new.

HPHC SESSIONS

Wellesley College and Harvard Pilgrim are offering a special lunchtime series focusing on 
the PPO Plus HSA Medical Plan and how to use it to your advantage. These sessions  
include lunch and are open to all (even if you don’t have the PPO Plus HSA Medical 
Plan). To see the schedule, go to www.wellesley.edu/hr/benefits/healthyyou. We are  
also posting the PowerPoints from each presentation afterwards so you can view them  
at any time.

OTHER PROGRAMS

You also have access to other benefits and services.

Pre-tax Transportation Benefit

With this program, you save money by paying for transit and parking expenses  
with pre-tax dollars through payroll deductions. For more information, go to  
www.WageWorks.com/mycommute. 

Auto/Home Insurance

You may elect discounted auto and home insurance through Liberty Mutual. To find out 
more, go to http://www.libertymutual.com or call 1-800-789-2925, Ext. 222.

Health Advocate

Our Health Advocate program is available to all benefit-eligible faculty. Go to  
http://healthadvocate.com/members or call 1-866-695-8622 to find out more. 

Long Term Care Changes Coming 
in 2016
Our Long Term Care vendor, CNA,  
recently informed us that they will close 
this group at the end of 2015. At that 
time, those who are currently covered will 
continue through an individual policy with 
CNA. 

If you’re not covered now, you may elect 
coverage through CNA at any time during 
2015; evidence of medical insurability 
will be required. Please contact Human 
Resources if you are interested in adding 
this coverage. 

Wellesley College is considering other  
coverage options and vendors and will  
have more information soon.

This document presents basic information about the 

benefits and programs offered by Wellesley College. In 

the event that this content conflicts with or is incon-

sistent with the plan documents, the provisions of the 

plan documents and/or related insurance contracts are 

controlling and will govern.
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Benefit/Provider WEBSITE PHONE

Medical (Harvard Pilgrim Health Care) www.harvardpilgrim.org/wellesleycollege 1-888-333-HPHC (4742)

Health Advocate http://www.healthadvocate.com/members 1-866-695-8622

Dental (Delta Dental) www.deltadentalma.com 1-800-872-0500

Vision (EyeMed) www.eyemedvisioncare.com 1-866-9EYEMED (39-3633)

Flexible Spending Accounts and Health Savings 
Account (WageWorks)

www.WageWorks.com 1-877-924-3967

Life Insurance (Sun Life) www.sunlife.com/us 1-800-247-6875

Long Term Care Insurance (CNA) www.ltcbenefits.com 1-877-777-9072

Employee Assistance Program (EAP)
www.allonehealtheap.com

Username: Wellesley
Password: Employee

1-800-451-1834

WEBSITES TO BOOKMARK
What’s New in HR Website www.wellesley.edu/hr/whatsnew

Benefits Information Website www.wellesley.edu/hr/benefits

Healthy You Website www.wellesley.edu/hr/benefits/healthyyou

Prosperous You Website www.wellesley.edu/hr/benefits/prosperous-you 

Wellesley Wellness Website www.wellesley.edu/wellness

Benefit/Provider WEBSITE PHONE

ESI Wellness E-mail: ccox@wellesley.edu 781-283-3496

meQuilibrium https://www.mequilibrium.com/wellesley

Benefit/Provider WEBSITE PHONE

403(b) Retirement Plan (TIAA-CREF) www.tiaa-cref.org/wellesleycollege 1-800-842-2252

TIAA-CREF Individual Appointments www.tiaa-cref.org/schedulenow 1-800-732-8353

Certified Financial Planners
781-283-2212
781-283-2215

Retiree Medical Guidance (ExtendHealth) https://extendhealth.com/retireebenefits 1-888-724-3001

Benefit/Provider WEBSITE PHONE

Auto and Car Insurance (TIAA-CREF) http://www.libertymutual.com 1-800-789-2925 X222

Pre-tax Transportation Benefits www.wageworks.com/mycommute

Metropolitan Credit Union https://www.metrocu.org 1-877-696-3876

In-home Child and Adult Care (Care.com) www.wellesley.care.com

Keohane Sports Center www.wellesley.edu/athletics/facilitieshours

Wellesley Community Children’s Center (WCCC) www.wccc.wellesley.edu 781-235-7667

CONTACT INFORMATION
Websites and telephone numbers are listed below.

Health and Welfare Benefits

Healthy You

Retirement Benefits/Prosperous You

Work/Life Benefits


